
 

 

1 

 

 

 

BHP Law Equality & Diversity Data 

 

 

 

 

 

 

 

 

Age Distribution

16-24 25-34 35-44 45-54 55-64 65+ Prefer not to say

Gender

Female Male Prefer not to say
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BHP Law Equality & Diversity Data (continued) 

 

 

Employees who are a primary carer for a child/children 
under 18

Chartered Legal Executive IT/HR/other corporate services role

Managerial role Other fee earning role

Prefer not to say Role directly supporting a fee earner

Salaried or partial-equity solicitor partner Solicitor (not partner)

0 2 4 6 8 10 12

Chartered Legal Executive (Fellow) / CILEX Practitioner

IT/HR/Other Corporate Services Role

Managerial Role

Other Fee Earning Role

Prefer Not To Say

Role directly supporting a fee earner

Salaried or partial-equity Solicitor Partner

Solicitor (not Partner)

Type of school attended by employees for the most time 
between the ages of 11 and 16

Independent/fee-paying school

Attended school outside the UK

State-run or state-funded school (selective on academic, faith or other grounds)

State-run or state-funded school (non-selective)
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BHP Law Equality & Diversity Data (continued) 

 

 

0 1 2 3 4 5 6

Chartered Legal Executive (Fellow) / CILEX Practitioner

IT/HR/Other Corporate Services Role

Managerial Role

Other Fee Earning Role

Prefer Not To Say

Role directly supporting a fee earner

Salaried or partial-equity Solicitor Partner

Solicitor (not Partner)

Age distribution of employees by occupation

Blank 65+ 55-64 45-54 35-44 25-34 16-24

0 1 2 3 4 5 6 7 8 9 10

Chartered Legal Executive (Fellow) / CILEX Practitioner

IT/HR/Other Corporate Services Role

Managerial Role

Other Fee Earning Role

Prefer Not To Say

Role directly supporting a fee earner

Salaried or partial-equity Solicitor Partner

Solicitor (not Partner)

Employees who are a primary carer for a child/children 
under 18

No Yes
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BHP Law Equality & Diversity Data (continued) 

 

 

 

 

 

 

0 1 2 3 4 5 6 7 8

Chartered Legal Executive (Fellow) / CILEX Practitioner

IT/HR/Other Corporate Services Role

Managerial Role

Other Fee Earning Role

Prefer Not To Say

Role directly supporting a fee earner

Salaried or partial-equity Solicitor Partner

Solicitor (not Partner)

Occupation of the main household earner when the employe was 
about 14

Clerical and intermediate occupations

Long term unemployed

Modern professional and traditional professional occupations

Prefer not to say

Routine, semi-routine manual and service occupations

Senior, middle or junior managers or administrators

Technical and craft occupations
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BHP Law Equality & Diversity Data (continued) 

 

 

 

 

 

 

 

0 1 2 3 4 5 6 7 8 9 10

Chartered Legal Executive (Fellow) / CILEX Practitioner

IT/HR/Other Corporate Services Role

Managerial Role

Other Fee Earning Role

Prefer Not To Say

Role directly supporting a fee earner

Salaried or partial-equity Solicitor Partner

Solicitor (not Partner)

Did either parent attend university by the time the employee was 
18?

Don't know / Not sure No, neither of my parents attended university

Yes, one or both of my parents attended university


